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At Flintab, we value our partnerships and
take our responsibilities seriously.

We meticulously follow Dacke
Industri’'s Code of Conduct to ensure

F LI NTAB AD H E R ES To that our business practices.are ethical,
DAC KE I N D USTR I ,S transparent, and sustainable.
By adhering to these guidelines,
CO DE OF CON DUCT we uphold high standards in all our
operations and contribute to positive

development for our customers,
employees, and the community at large.
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CODE OF CONDUCT

CODE OF CONDUCT

We act with integrity and high ethics in all our business
relationships and expect the same from our partners.

We shall follow applicable laws and regulations in all
countries we operate and always act in the company'’s
best interest and avoid any conflict of interest.

All our activities shall be built upon a sound business
culture and fair competition. We adhere to applicable
competition laws, which prohibit any agreements

or arrangements between competitors that restrict
competition.

We shall not engage in corruption, extortion,

embezzlement, or bribery, and we will not tolerate
improper or corrupt payments - made directly or
indirectly - to a customer, government official, or any
other third party.

No employee may offer, receive or promote payments,
gifts, or other benefits that could influence or may be
perceived to influence our objectivity in a business
decision.

Our employees may only offer or receive gifts, meals,
etc., that are compatible with applicable laws and
generally accepted local business practice.
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CODE OF CONDUCT

We encourage an open, communicative and informal
culture within each company.

All employees and applicants for vacant positions
must be treated equally, fairly, and strictly on
objective grounds, regardless of their situation, like
gender, ethnicity, politics, age, sexual orientation, and
functional disability.

We don't use or tolerate the use of child labor or forced
labor. Harassment, threats, or other unsuitable conduct
are not permitted. We respect all employees’ right to
form and join a trade union.

We shall ensure that salaries and benefits meet or
exceed the minimum statutory or industry levels

in each country, and we shall always comply with
legislation and industry standards on working hours in
each country.

We strive to offer employees good opportunities to
develop their skills, perform various tasks, and take on
greater responsibility.

We shall ensure that registration, archiving, and
employee data are treated with strict confidentiality
and compliance with local laws.
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Wesﬁalr i\nteract posi y with the local community
and are open to supporting local schools, unlver5|t|es,
and non- proflt organlzatlo‘ns.
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We do not engage or comment on polltlcal lsyshes-'in o
the countries where we operate. >
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FLINTAB

Box 180

55113 J6nkoping
Besoksadress: Kabelvagen 4
553 02 J6nkoéping

Telefon vaxel: 036 31 42 00

FLINTAB

WEIGHING SOLUTIONS




